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What to expect

* What to expect: \We debunk the myths around sexual harassment and
share how to spot inappropriate behaviours, from subtle remarks to
invasions of personal space.

Response to behaviour: Hear the importance of taking action in
the moment to hold individuals accountable and prevent further
inappropriate behaviour.

Delivering outcomes: \We highlight how to raise your concerns, what’s
involved in formal processes, and when there might be police involvement
in the most serious circumstances.
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¢ Humour and harassment: Understanding the legal definition of ‘harassment’
and the importance of the effect of the behaviour on the recipient.

* What’s protected?: \We detail the protected characteristics of harassment
and share real-world scenarios that could amount to harassment, both
inside and outside work.

* Raising concerns: Learn the benefits of calling out harassment
in the moment to prevent escalation and understand what it
means to be an ally.

¢ Dealing with inappropriate behaviour: \We share the details of
potential sanctions for behaving inappropriately.



mailto:info%40halborns.com?subject=
https://www.halborns.com/
https://www.halborns.com/
https://www.bmf.org.uk/

y< eLearning courses

ESTIMATED DURATION:
20 minutes

ASSESSMENT:

End of course, once
content is completed

PASS MARK:

807%
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¢ Understanding terminology: Learn the meaning of ‘equality’, ‘diversity’
and ‘inclusion’, and the differences between equality and equity.

* What’s protected?: \We explore what’s protected under the Equality Act
and break down the different types of legal protection.

¢ Inclusive communication: Understand how to avoid stereotyping,
mispronunciation and misgendering, and learn key considerations
for inclusive social events.

® Raising concerns: \We share how to raise your concerns formally
or informally and the sanctions that may occur if behaviour doesn’t
align with expectations.
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